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General industry 

Please list the industry’s three biggest sustainability (ESG) related challenges and briefly 
describe the process for identifying these challenges:  

• To reduce climate and environmental impact  
• To improve the working environment in terms of health & safety 
• To ensure proper business ethics 

Bellman Group has conducted a double materiality assessment identifying risks and opportunities 
within the scope of environment, social and governance. We are actively working with reducing our 
impact on the climate, biodiversity and ecosystems. We are following up on our greenhouse gas 
emissions and circular flows with focus on mass management (loading and removal, excavation, soil 
processing, transportation, recycling etc.) We focus on maintaining or increasing biodiversity where 
we have the potential to influence it. 

A healthy culture and injury-free workplace for our employees and subcontractors that work with us 
is high focus. We are working with proactive risk management and towards the goal of zero 
workplace accidents. 

Bellman Group has a code of conduct staff and one for suppliers. A whistleblower system is in place 
and can be reached from the company website.  

Does the company have Science Based Targets, reports to the CDP or engages in any other 
relevant sustainability initiatives? 

Bellman Group’s climate goals are not validated by SBTi but follows the roadmap for the industry 
and the reporting of CSRD. Some of the group’s subsidiaries are part of Sverige’s Åkeriföretags 
initiative “Fair Transport”.  

 

Have you conducted any preliminary assessments of your company in relation to the EU 
Taxonomy? If so, what was the outcome? 

Yes, we are reporting on the taxonomy as seen in our annual report. We are not aligned, yet. 

 

Environment 

Please list the company’s three primary risks related to climate change and list, if any, the 
company’s climate-related opportunities: 

• There is an actual negative impact on climate change linked to greenhouse gas emissions 
from mobile combustion in the Group's transport services and the use of machinery and 
emissions linked to the Group’s purchased goods and services. 

• The Group also see a potential need for large investments due to increased regulatory and 
customer demand. E.g. increased customer demands for sustainability and reduced carbon 
emissions may require upgraded machinery fleets for improved energy efficiency. 

• Increased operating costs and energy prices due to negative impact from climate change in 
the value chain, including increased diesel prices, can also affect future infrastructure 
investments in the long term and increase the risk of bankruptcies (or subcontractors 
pausing their services) in the short term. 

 

Does the firm anticipate any climate related investments, and if so to what extent? 
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Bellman group is actively investing in new machinery and vehicles to reduce our greenhouse gas 
emissions. There is a strategic focus to acquire companies that complements our business and 
enable increased circular flows and mass management.  

 

Circular Economy: how are purchases and waste managed? If the firm rely on any scarce 
resources, please describe what efforts are made to mitigate the risk of those resources 
becoming scarcer in the future, e.g. recycling, reusing substitutes or improved resource 
efficiency? 

The Group is dependent on fuel and consumes large amounts of diesel. Several of the Group's 
projects use 100 percent HVO fuel (Hydrated Vegetable Oil). We follow the development of new 
techniques and products of fuel.  To extend the life of the machine park and ensure efficient use of 
resources, units are upgraded on an ongoing basis. 

Mass management is central in the business, to optimise each transport, using mobile crushing 
machinery to avoid unnecessary transports and recycling materials. We are part of the sectors work 
with using materials that are already on the market.  

Transition-related risks: Does the company anticipate any risks or opportunities due to the 
transition to a carbon-neutral society? Is there any risk of the company's offer being 
negatively affected? If yes, is the company well positioned to handle that risk? 

The main transition risks we have identified are increased costs in adjusting the machinery and 
vehicle fleet and the increased cost of fossil free fuel. However, these are transition risks that we 
share with the sector.  

 

Please disclose Scope 1, 2 & 3 GHG emissions. If not available, do you have a time plan for 
when to start reporting? 

Scope 1: 20,559 (ton CO2e) 

Scope 2: 61 (ton CO2e) 

Scope 3: 216,375 (ton CO2e) 

The Groups five latest acquisition (Holmgrens, Bröderna Öhman, VG-Teknik Wixner & Rödin and 
Kraftverktsbyggarna) are excluded from the GHG emissions. They will start to report in 2025.  

 

Have you set a target to become climate neutral? If so, how have you defined carbon 
neutrality? 

We are in the process of identifying this, in line with the CSRD report.  

Please list the company’s primary means of making a positive environmental impact or 
minimising negative environmental impact. List the corresponding UN SDGs. What proportion 
of sales can be directly linked to selected UN SDGs? 

There are no primary means of making a making a positive environmental impact or minimising 
negative environmental impact. However, Bellman groups has mapped its material topics with the 
UN SDGs, as seen below, and is working with its contribution. 
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Social 

Does the company have a history of accidents? If so, how have these been managed? Are 
there any preventive measures, such as policies? 

Bellman Group works preventively with safety issues and has a zero vision when it comes to 
accidents. However, accidents do occur, and each accident is handled and followed up on in order 
to avoid it to recur.  

Risks, incidents and accidents are reported and investigated so that measures can be taken as 
quickly as possible. The staff undergoes training in safety and to change attitude to counteract risk 
behaviours. 

The Code of Conduct, which covers employees and subcontractors, contains the guidelines that 
should guide both internally and externally and promotes behaviour in line with Bellman Group's 
core values, quality, competence and safety.  

Work in the value chain 
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If applicable, state the company’s targets for gender and cultural equality and indicate the 
relevant split of men/women at every level of the firm, particularly the Board of Directors and 
management team: 

• Target: 25% of employees should be female.  

Actual 

•  Employees: 20 % female 2024 
• Board of directors: 50% female 2024 
• Management team: 11% female 2024  

 

Does the company conduct any community engagement activities aside from those directly 
connected to the business? 

Bellman Group is a member of the supervisory board for a machine education school, ME skolan 
(gymnasium & komvux). All subsidiaries contribute to the completion of internships during school 
hours and apprenticeships after the education.  

How often does the company conduct audits of its suppliers? How often do you discover 
incidents not compliant with your code of conduct? 

Our company guidelines recommend the audits should be made twice a year. Incidents not 
compliant with the CoC can be reported in the whistle-blower channel or case management system.  

Please list the firm’s (1-2) primary means of making a positive social impact or minimising 
negative social impact. Please list the corresponding most relevant UN Sustainable 
Development Goals. What proportion of sales can be directly linked to selected UN SDGs?  

There are no primary means of making a making a positive social impact or minimising negative 
social impact. However, Bellman Group has mapped its material topics with the UN SDGs, as seen in 
the previous question, and is working with its contribution. 

 

Governance 

Do all staff members receive continuing education on anti-corruption? Is there an external 
whistle-blower function? Are there any ongoing or historical incidents involving corruption, 
cartels or any other unethical business conduct? Have any preventive measures been taken? 

Bellman Group's Code of Conduct addresses issues related to anti-corruption and the ethical 
principles on which the business is based on. In order for the Group to become aware of and be able 
to remedy conditions and events that violate the Code of Conduct, policies, or applicable laws and 
regulations, all employees, partners and suppliers are encouraged to notify suspicious deviations 
directly to Bellman Group's Senior Management or via the whistleblowing system available on the 
Group's websites. 

In 2024 one incident has occurred and been handled according to labour law.  

Please state the firm’s business tax residence (i.e. where the firm pays tax) and explain why that 
specific tax residence was chosen. 

Bellman Group is a Swedish limited company that is tax resident only in Sweden. 

How many independent members sits on the Board of Directors? 

The Board consist of four members: Björn Andersson (Chairman), Charlotte Hybinette, and Ingalill 
Östman own shares in Bellman Group.   
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Per Nordlander is representing the biggest owner Verdane which holds close to 58 %.  

Please state if and to what extent, the company has transactions with related parties: 

50.7 MSEK. 

Which KPIs dictate the renumeration to management (are sustainability and diversity goals 
included)? 

Senior executives receive a market-aligned fixed salary based on role complexity, experience, 
competence, and performance, reviewed annually. 

Variable pay is split: at least 50% tied to business/financial goals and up to 50% to individual 
performance supporting strategy and sustainability goals. It may not exceed 50% of the fixed annual 
salary. 

We have included sustainability goals in the variable remuneration for management.  

Describe the company’s process for monitoring and reporting ESG issues and performance to 
senior management/the Board. Confirm what KPIs are monitored (if any) and how frequently 
reporting is undertaken. 

Sustainability is recurrent on management meetings and on audit committee meetings. KPIs related 
to HR is followed up quarterly and KPIs related to climate is followed up twice a year. 

Have you signed a Union agreement:  

Yes 

PAI – Principle Adverse Impacts (Numeric) 

Revenue (EUR) Ca 420 MEUR 

Greenhouse gas emissions; Scope 1, Scope 2, 
Scope 3 

Scope 1: 20,559 (ton CO2e) 
Scope 2: 61 (ton CO2e) 
Scope 3: 216,375 (ton CO2e) 
 

The Groups five latest acquisition (Holmgrens, 
Bröderna Öhman, VG-Teknik Wixner & Rödin and 
Kraftverktsbyggarna) are excluded from the GHG 
emissions. They will start to report 2025.  

 

Share of non-renewable energy consumption 77% 

Share of non-renewable energy production N/A 

Energy consumption in GWh   2.9 

Tonnes of emissions to water N/A 

Tonnes of hazardous waste and radioactive waste 
generated 

N/A we don’t have that specified but we measure 
waste in scope 3 which for 2024 was 24 tonnes 
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Unadjusted gender pay gap N/A (we are working with payroll mapping) 

Board gender diversity 
 50% female 2024 
 

 

PAI – Principle Adverse Impacts (Yes/No) 

Fossil fuel operations No 

Sites/operations located in or near to biodiversity 
sensitive areas where activities negatively affect 
those areas 

N/A (is currently controlled in our environmental 
permits)  

Science Based Target No 

Reports to CDP No 

UN Global Compact Signatory No 

Involved in the manufacture or selling of 
controversial weapons 

No 

Whistle blower policy Yes 

Supplier code of conduct Yes 

 

 

 

 


